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Week of October 1, 1990 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JULY 1990 


WASHINGTON -- Employment on nonfarm payrolls was higher in 
July 1990 than a year earlier in 44 states and the District of 
Columbia, according to the Bureau of Labor Statistics of the U.S. 
Department of Labor. Unemployment rates were higher than a year 
earlier in 29 states and the District of Columbia. The national 
unemployment rate for civilian workers was 5.5 percent in 
July, not seasonally adjusted, compared with 5.3 percent a year 
earlier. 


Because the data for individual states and areas are not 
seasonally adjusted, comparisons in this release are limited to 
changes from the same month a year earlier. Over-the-month 
comparisons may be affected by seasonal changes and thus could 
present a misleading picture of underlying economic trends. 


Unemployment _ 


Of the 29 states and the District of Columbia reporting 
rising unemployment, 8 reported over-the-year increases in their 


unemployment rate of 1 percentage point or more. The largest 
increases were in three New England states--Rhode Island (3.1 
points), New Hampshire (2.1 points), and Massachusetts (1.9 
points). Three states reported over-the-year decreases 

of 1 percentage point or more; the largest decreases occurred in 
Wyoming (2.7 points), Louisiana (2.4 points), and Washington (1.2 
points). 


Nine states had July unemployment rates below 4 percent. 
Nebraska (2.2 percent) and Hawaii (2.8 percent) had the lowest 
rates. In contrast, six states had unemployment rates over 7 
percent. The highest rates were in Mississippi (8.0 percent) and 
Michigan (7.7 percent). 


Of the 269 metropolitan areas for which July data are 
available, 46 had over-the-year increases of 1 percentage point 
or more in their unemployment rate, while 30 had decreases of 
that magnitude. A total of 52 areas had July 1990 rates below 4 
percent, and 46 had rates of 7 percent or higher. The lowest 
rates were in Iowa City, Iowa (1.9 percent), Lincoln, Nebr., and 
Madison, Wisc. (both 2.0 percent), and Charlottesville, Va. (2.1 
percent). The highest rate was in McAllen-Edinburg-Mission, Tex. 
(16.2 percent). 
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Employment 


Payroll employment, as measured by the monthly survey of 
nonfarm establishments, rose by 2 percent or more over the year 
in 19 states. Nevada continued to report the largest percentage 
increase (6.8 percent), followed by Utah (4.7 percent), Florida 
(4.5 percent), West Virginia (4.3 percent), Idaho (4.2 percent), 
and Arizona and Washington (both 4.0 percent). The six New 
England states were the only ones with over-the-year employment 
losses. 


Virtually all states reported over-the-year employment gains 
in services, and four-fifths had higher employment level in trade 
and government. In marked contrast, over-the-year decreases in 
manufacturing jobs occurred in nearly three-fifths of the states. 


-more- 
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Table 3. Unemployment retes by state end selecte. setropeliten areas 
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Table 3. Unemployment vetes by state end selected setropolitan ereas-Continued 
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Week of October 1, 1990 


AVERAGE ANNUAL PAY LEVELS IN METROPOLITAN AREAS, 1989 


WASHINGTON -~- Average annual pay in metropolitan areas 
increased 3.2 percent from 1988 to 1989, according to preliminary 
data released by the Bureau of Labor Statistics of the U.S. 
Department of Labor. The U.S. average annual pay level for the 
nation's 319 metropolitan areas was $23,573, up from $22,831 in 
1988. 


Annual pay data are compiled from reports submitted by 
employers subject to State and Federal Unemployment Insurance 
(UI) programs covering more than 107 million workers. Average 
annual pay is computed by dividing the total annual pay of both 
full- and part-time employees covered under unemployment 
insurance programs by the average monthly number of these 
employees. Pay differences between areas reflect the varying 
composition of employment by occupation, industry, and hours of 
work, as well as other factors. Along with the Metropolitan 
Statistical Areas and Primary Metropolitan Statistical Areas, 20 
areas are designated as Consolidated Metropolitan Statistical 
Areas. Data for the latter are also included in this report. 


Metropolitan and Primary Metropolitan Statistical Areas _ 


In 1989, Bridgeport-Stamford-Norwalk-Danbury, Connecticut, 
led the nation with an average annual pay level of $32,021. New 
York, New York, had the second highest average annual pay 
($31,621), followed by San Jose, California ($30,656), and 
Anchorage, Alaska ($29,973). These same metropolitan areas also 
had the four highest annual pay levels in 1988; however, New York 
and Bridgeport-Stamford-Norwalk-Danbury were then ranked as first 
and second, respectively. 


McAllen-Edinburg-Mission, Texas, recorded the lowest average 
annual pay level again in 1989, with $13,785. Jacksonville, 
North Carolina, had the next lowest pay ($13,980), followed by 
Laredo, Texas ($14,833), and Brownsville-Harlingen, Texas 
($14,907). These same metropolitan areas also had the lowest 
annual pay levels in 1988. 


Augusta, Georgia-South Carolina, led all metropolitan areas 
in percentage growth in average annual pay with an increase of 
7.1 percent. Beaver County, Pennsylvania, had the second highest 
increase with a 6.6 percent change, followed by Naples, Florida 
(6.5 percent), Lansing-East Lansing, Michigan (6.4 percent), and 
Visalia-Tulare-Porterville, California (6.3 percent). 


-more~- 
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Average annual pay declined in eight metropolitan areas from 
1988 to 1989. Kenosha, Wisconsin, experienced the largest 
decrease, down 7.3 percent from the previous year. Average 
annual pay decreases also were notable in Brazoria, Texas (2.1 
percent), Gadsden, Alabama (1.6 percent), Lorain-Elyria, Ohio 
(1.4 percent), and Casper, Wyoming (1.0 percent). Three other 
metropolitan areas showed decreases of less than 1.0 percent. 


ligated Met Lit statistical 2 


As in the previous 2 years, the New York-New 
Jersey-Connecticut area had the highest pay level among 
consolidated metropolitan areas. In 1989, this area posted an 
average annual pay of $29,208. San Francisco-Oakland- San Jose, 
California, was second highest with $27,568, followed by 
Hartford-New Britain-Middletown-Bristol, Connecticut ($27,224), 
Detroit-Ann Arbor, Michigan ($27,188), and Boston- 
Lawrence-Salem-Lowell-Brockton, Massachusetts ($26,915). 


Providence-Pawtucket-Woonsocket, Rhode Island, had the 
lowest annual pay level of the consolidated metropolitan areas, 
with an average of $21,059 in 1989. Buffalo-Niagara Falls, New 
York, was second lowest with $21,080, followed by Miami-Fort 
Lauderdale, Florida ($21,918) and Portland-Vancouver, 
Oregon-Washington ($22,014). 


Consolidated metropolitan areas in the Northeast posted the 
four highest percentage increases in average annual pay in 1989. 
Hartford-New Britain-Middletown-Bristol, Connecticut, led all 
consolidated areas in average annual pay growth from 1988 to 
1989, with an increase of 5.6 percent. Providence- 
Pawtucket-Woonsocket, Rhode Island, was the next highest (4.8 
percent), followed by Boston-Lawrence-Salem-Lowell-Brockton, 
Massachusetts (4.6 percent) and Philadelphia-Wilmington-Trenton, 
Pennsylvania-New Jersey-Delaware-Maryland (4.5 percent). 


Miami-Fort Lauderdale, Florida, experienced the smallest 
percentage increase of the consolidated metropolitan areas with a 
change of 1.7 percent. Denver-Boulder, Colorado, had the next 
lowest percentage change with an increase of 2.3 percent. 


# # # 
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Table 1. Average annual pay for 1988 and 1989 for all covered workers 1/ by metropolitan 
area 2/ 


Ranking of areas 
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See footnotes at end of table. 
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Table 1. Average annual pay for 1988 and 1989 for all covered workers 1/ by metropolitan 
area 2/-Continued 
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See footnotes at end of table. 
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Table 1. Average annual pay for 1988 and 1989 for all covered workers 1/ by metropolitan 
area 2/-Continued 


Average annual pay 
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IBy level 
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Ranking of areas 
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Metropolitan area | | 
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| 
Decatur, Ill , $23,734 
Denver, | 23,64 24,169 
Des Moines, 20,894 
Detroit, 27,315 
Dothan, 18,794 
Dubuque, 19,392 
Duluth, Minn.-Wis.......- ee eee 18,994 
Eau Claire, Wis.. —— jawed ; ‘ 17,921 
El Paso, 17,372 
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See footnotes at end of table. 
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Table 1. Average annual pay for 1988 and 1989 for all covered workers {/ by metropolitan 
area 2/-Continued 


Average annual pay Ranking of areas 


By level 
Percent of 
change, average 


| | 
Metropolitan area 
hos iv = 8&9 annua 
| | 
| | 


| 
Greensboro--Winston-Salem--High Point, N.C.| $20,204 
Greenville-S $.¢ | 19,234 
Hagerstown, cece 19,135 
Meet i tcwcniddlotesn, 21,565 
Harrisburg-Lebanon-Carlisle, | 20,598 
Hartford-New Britain-Middletown-Bristol, 28.787 
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21,196 
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Houston, Tex 24,410 
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Killeen-Temple, 
Knoxville, Tenn... 
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La Crosse, 

Lafayette, 
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See footnotes at end of table. 
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Table 1. Average annual pay for 1988 and 1989 for all covered workers 1/7 by metropolitan 
area 2/-Continued 


Average annual pay 


Metropolitan area Percent 
change, average | [change in 
average 
annua 


1988-89 annua 


pay 
1988-89 


| 
Lansing-East Lansing, Mich | $23,055 $24,531 
Laredo, | 14,619 14,833 
Las Cruces, N. 16,348 16,878 
Las Vegas, Nev 20,354 ‘21,172 
Lawrence, 17,034 17,468 
Lawton, 16,685 17,227 
Lewiston-Auburn, 16,812 17,731 
Lexington-Fayette, Ky 19,063 19,887 
Lima, Ohio 20,706 20,660 
Lincoln, Neb 17,795 18,559 


Little Rock-North Little Rock, 19,252 19,661 
Longview-Marshall, Tex 19,169 19,767 
Lorain-Elyria, Ohio 22,645 22,319 
Los Angeles-Long Beach, Calif 26,019 26,716 
Louisville, Ky.-Ind 20,048 20,579 
Lubbock, 17,564 18,119 
Lynchburg, Va 18,910 19,465 
Macon-Warner Robins, 19,709 20,233 
Madison, 20,253 20,893 
Manchester-Nashua, N. 22,925 23,887 


Mansfield, Ohio 20,702 20,776 
McAllen-Edinburg-Mission, Tex 13,449 13,785 
Medford, Ore 17,877 18,243 
Melbourne-Titusville-Palm Bay, Fla 21,441 22,266 
Memphis, Tenn.-Ark.-Miss 20,371 20,877 
Merced, 16,242 16,847 
Miami-Hialeah, 21,871 22,330 
Middlesex-Somerset-Hunterdon, N. 27,319 28,554 
Midland, 23,728 24,087 
Mi luaukee, 21,800 22,322 


Minneapolis-St. Paul, Minn.-Wis 23,618 24,372 
Mobile, Al 18,454 19,090 
Modesto, 18,655 19,097 
Monmouth-Ocean, N. 22,429 23,304 
Menroe, L 18,493 18,907 
Montgomery, 18,525 18,998 
Muncie, I 19,575 20,011 
Muskegon, Mich 20,774 21,428 
Naples, 16,084 17,135 
Nashville, 20,469 21,202 
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See footnotes at end of table. 
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Table 1. Average annual pay for 1988 and 1989 for all covered workers 1/ by metropolitan 
area 2/-Continued 
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Average annual pay Ranking of areas 
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$25,483 
19,930 
24,814 
24,163 
20,695 
31,621 
28,819 
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19,441 
26,105 


16,803 
21,185 
20,444 
20,066 
19,566 
20,662 
20,373 
18,068 
22,743 
16,473 


19,984 
21,536 
18,468 
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24,914 
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Odessa, 20,278 
Oklahoma City, Okla 19,998 
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Oxnard-Ventura, 

Panama City, 


_ _ 
DWWONnN 


N= 
=on 


NNUD“NDO-OF C-"ONNN-OUO —OOULVODWON SOUUWUNNWOO-— 


N33 ee 
-_--—-— eS eS SS SS 


O-HOOONNWO HDOKRWONULON -“UAUDOVNUNSG 


NNNNSNAN SD WNH"DWhDDHDU 
w 


Parkersburg-Marietta, W.Va.-Ohio 

Pascagoula, Miss 

Pensacola, 

Peoria, Ill 

Philadelphia, 

Phoenix, i 

Pine Bluff, 

Pittsburgh, 

Pittsfield, 

Portland, Maine 19, 837 


Portland, 21,4494 
Portsmouth-Dover-Rochester,; N. 20,129 
Poughkeepsie, N.Y | 24,478 
Providence-Pawtucket-Woonsocket, R. 20,089 
Provo-Orem, Utah | 7,tes 
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Racine, Wi 21,117 
Raleigh-Durham, N.C 21,208 
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Reading, 21,157 


N= 


NAN=|= — —~— A 


w 


SNNODUDWOWON DON" DWYWNN WAUWANNONNU® BAL-NHUdhun— 


PNWANWALUGWw DAN ND-“N—= 


See footnotes at end of table. 





BLACK NEWS DIGEST =- 10/1/90 
ANNUAL PAY P.9 


Table 1. Average annual pay for 1988 and 1989 for all covered workers j/ by metropolitan 


area 2/-Continued 


Metropolitan area 
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Springfield, Mass 


See footnotes at end of table. 
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Table 1. Average annual pay for 1988 and 1989 for all covered workers 1/ by metropolitan 
area 2/-Continued 


Average annual pay Ranking of areas 


| 
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1988 is 37 1988-89 annua | ore 
| 
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| 
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| 
Springfield, Mo $17,278 $17,844 
State College, Pa. | 20,250 
Steubenville-Heirton, Ohio-W.Va..... 22,823 
Stockton, Cali 20,361 
Syracuse, N.Y 22,665 
Tacoma, 19,299 
Tallahassee, 18,465 
Tampa-St. Poterabere-Chosruster, Fla 19,456 
Terre Haute, Ind 18,535 
Texarkana, Tex.-Texarkana, 18,537 


Toledo, Ohio 22,442 
Topeka, 20,080 
Trenton, 28,036 
Tucson, 19,596 
Tulsa, 21,988 
Tuscaloosa, 19, 497 20,101 
Tyler, 19,733 20,089 
Utica-Rome, N. 18,839 19,493 
Vallejo- Peirtieid- Napa, Calif 21,431 22,007 
Vancouver, Wash 19,450 20,247 


18,689 
21,210 
16,162 
17,889 
28,103 
20,510 
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Victoria, 18,398 
Vineland- Miliviiie-brid eton, N. 20,239 
Visalia-Tulare-Porterville, Calif 15,199 
Waco, 17,486 
Washington, D.C.-Md. 26,784 
Waterloo-Cedar Falls, 19,871 
Wausau, Wi | 19,024 
West Palm Beach-Boca Raton-Delray Beach, er 
1, 


Fla 
Wheeling, W.Va.-Ohio 18,080 
Wichita, Kan 21,547 


NWN =| N= 
ou New HAoOonNDwoo 


=“=NODAAHD Hwo-wooeo 


N= 


“NN NWENDLD— 
N 


CODUNNWUIOW SWwO WANDOWWOD 


Wichita Falls, 17,602 
Williamsport, Pa 18,600 
Wilmington, Del.-N.J.-Md 23,611 
Wilmington, N.C 17,595 
Worcester-Fitchburg-Leominster, Mass 21,555 

i 14,871 
Y 19,788 
Youngstown-Warren, Ohio 21,185 
Yuba City, Calif 17,330 
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17 Includes workers covered by County Metropolitan Area (NECMA) 
Unemployment Insurance (UI) and definitions were used. See Technical Note 
Unemployment Compensation for Federal for definitions. 

Employees CUCFE) programs. 3/ Data are preliminary. 

2/ Includes data for Metropolitan 4/ Percent changes were computed from 
Statistical Areas and Primary Metropolitan unrounded average annual pay data and may 
Statistical Areas as of June 30, 1989. In differ from those computed using data 
the New England areas, the New England rounded to the nearest dollar. 
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Table 2. Average annual pay for 1988 and 1989 for all covered workers 1/ by Consolidated 
Metropolitan Statistical Area 2/7 
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1/ Includes workers covered by unrounded average annual pay data and may 
Unemployment Insurance (UI) and differ from those computed using data 
Unemployment Compensation for Federal pounce. - — nearest dollar. 

Employees (UCFE) programs. es ot pa County Metropolitan Area 
/ For a definition, see the (NE MA) tate tions are used because only 
Technical Note. county information is available in New 
xv Data are pees sunnery - England. 
/ Percent changes were computed from 





Week of October 1, 1990 


SECRETARY DOLE ANNOUNCES $1 MILLION IN 


WASHINGTON -- Secretary of Labor Elizabeth Dole has 
announced that 22 non-profit organizations will receive a total 
of $1,002,900 to help them establish and maintain Employee 
Assistance Programs (EAP's). 


"We want to rid our workplaces of the hazards of alcohol 
and drug abuse," Secretary Dole said. "The purpose of an 
employee assistance program is to provide help to employees whose 
personal problems are affecting their work performance and in 
some cases the safety and health of their fellow employees." 


The program is administered by the Department's Occupational 
Safety and Health Administration (OSHA). 


Under the program, grantees are required to provide matching 
funds--a minimum of 25 percent the first year, 50 percent the 
second year and 75 percent the third year. The current grants are 
for the second-year funding of the progran. 


To be eligible, employee assistance programs must contain 
the following elements: a workplace substance abuse policy; 
supervisory training; employee orientation; drug and alcohol 
education and awareness; and assessment and referral. 


Any non-profit organization which is an employer or a 
representative of a group of employers was eligible to apply. 


Notice of the availability of the grant program appeared in 
the May 1, 1989, Federal Register. 


-~more~ 
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The 22 grantees awarded second-year funding by the Labor 
Department include: 

* Albuquerque Public Schools, Albuquerque N.M., $45,000; 

* Building Trades Employers' Association of New York 
$70,000; 

* Caddo Parish School Board, Shreveport, La., 
$44,000; 

* Children's Hospital of Columbus, Ohio, $68,000; 

* City of Camden, Camden, N.J., $52,000; 

* Eastern Michigan University, Ypsilanti, Mich., 
$62,000; 

* Greater Chico Chamber of Commerce Community Foundation, 
Chico, Calif., $81,000; 

*« Greater Lawrence Chamber of Commerce, Lawrence, Ma., 
$26,000; 

* Greater Orlando Chamber of Commerce, Orlando, Fl., 
$35,000; 

* Independence Chamber of Commerce, Independence, Mo., 
$47,000; 

¢ Indiana University of Pennsylvania, Indiana, Pa., 
$78,000. 

¢ Kent Area Chamber of Commerce, Kent, Ohio, 
$7,000; 

* Massachusetts General Hospital, Boston, operating with 
carryover funds; 

* The National Association of Steel Pipe Distributors, 
Houston, Tex., $77,000; 

* Onondaga-Cortland-Madison Board of Cooperative Education 
Service, Syracuse, N.Y. $10,000; 

* Owensboro-Daviess County Labor-Management Committee, Inc. 
Owensboro, Ky., $81,000; 

* Ozark Foothills Regional Planning Commission, Poplar - 
Bluff, Mo., $50,000; 

* Pitt County Schools, Greenville, N.C., $30,000; 

* Princeton Chamber of Commerce, Princeton, Ill., $80,000; 
¢ * Southern Chester County Medical Center, West Grove, Pa., 

22,000; 

* University of Nebraska at Lincoln, Lincoln, Neb., 
$15,000; 

* Western Washington University, Bellingham, Wash., 
$22,000. 


# # # 





Week of October 1, 1990 


LABOR SECRETARY DOLE PRESENTS 


WASHINGTON --- Secretary of Labor Elizabeth Dole has 
honored 16 business and public organizations who have forged 
exemplary programs to upgrade the skills of the American 
workforce and improve employee education, efficiency and well- 
being. 


"By honoring these innovative and effective programs through 
the LIFT awards, we aim to encourage the discovery and 
application of creative community-based solutions to address the 
growing workforce crisis," Secretary Dole said. 


Established as part of Secretary Dole's eight-point agenda 
to improve the quality of America's workforce and maintain 
America's competitive edge, the LIFT (Labor Investing for 
Tomorrow) America awards program recognizes employers, labor 
organizations, as well as community, educational and other groups 
for “outstanding achievement in designing and managing exemplary 
programs." 


"Proposals by the Secretary of Labor, or legislation passed 
by Congress, cannot on their own improve the state of the 
workforce," Dole said. "Our success depends upon the efforts and 
ideas of Americans such as the ones we honor today. We are 
calling attention to the programs that work, to the innovations 
and solutions that are on the cutting edge, to the companies and 
organizations that are making a positive difference." 


The LIFT awards presented today include four categories of 
workforce investment: 


-- Business-School Partnerships, in which the private sector 
cooperates with schools to improve education and academic 
achievement by pupils. 


-- School-to-Work Programs, to give job-bound youths an 
effective and structured transition to worthwhile employment. 


-- Employee Training Programs, to upgrade skills of already- 
employed and entry level workers, and 


-- Employee Worklife Programs, to improve the quality of 
worklife through better relations between management and workers 
and increased worker participation in decision-making, or 
reducing conflict between home and work responsibilities. 


-more~- 
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Those honored by Secretary Dole were: 
Business-School] Partnerships 


-- Partners in Education, Cincinnati, a joint project of 
Cincinnati Business Committee and Greater Cincinnati Chamber of 
Commerce, along with 83 schools, brings business people into the 
schools to give them an understanding of the educational system 
and students a view of the job world outside. 


-- Shell Oil Co., Houston, family learning program to 
prepare minority group elementary students for success in 
mathematics, science and technology, developed by National Urban 
Coalition and funded by Shell, featuring special teacher 
training, hands-on lessons, parental involvement, cultural 
connections and role models. 


-- Building Futures in Industry and Trades, Portland, Ore., 
Community College, prepares women for skilled trades jobs, 
teaches basic skills, mathematics and reading instruction, 
includes computer and hazardous materials training along with 
worksite experience, and provides a support group for women 
placed in nontraditional jobs. 


-- Yellowstone Contractors Association/Billings Career 


Center, Billings, Mont., a partnership between the public schools 
and Billings Homebuilders Association, which has taught skills to 
youths by having them build 15 homes under the direction of 
construction industry employers. 


School -to-Work Programs 


-- Jobs for America's Graduates, Alexandria, Va., a national 
program that helps youths in 18 states make successful 
transitions from high school to the workplace, involves 300 high 
schools and 21,000 youths at present. 


-- Children's Hospital/English High School Collaborative, 
Boston, targets high school students at risk of dropping out of 
school to keep them in school and train them for guaranteed 
hospital jobs upon graduation. 


-- Career Ladder Program, San Francisco, a collaboration of 
San Francisco schools, California Department of Rehabilitation, 
San Francisco State University School of Education and local 
employers, combines one-semester on-the-job training with special 
classroom education for moderately disabled students who receive 
both a stipend and school credit. 


~-more~- 
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Employee Training Programs 


-- Alliance for Employee Growth and Development, Somerset, 
N.J., labor-management customized program for employees of AT&T 
Communications, administered jointly with the Communications 
Workers of America and the International Brotherhood of 
Electrical Workers, with more than 40,000 workers served since 
1987; local committees at work sites plan and oversee training 
activities, promote recruitment; program supplements regular 
company training. 


-- Polaroid/Inner City, Inc., Roxbury, Mass., division of 
Polaroid Corp., offers comprehensive job training, placement and 
other services to unemployed and underemployed persons in Boston, 
including counseling, basic education, skills assessment and work 
habits training. 


-- San Antonio Housing Authority, San Antonio, provides job 
training for public housing occupants to help them achieve 
financial independence, with dual track classroom and on-the-job 
instruction in entry level jobs with the Authority. 


-- UAW-Ford National Education, Development and Training 
Center, Dearborn, Mich., comprehensive education and training in 
seven areas from financial education to retirement planning for 
Ford Motor Co. employees represented by United Auto Workers at 50 
locations in 13 states, operated jointly by Ford and UAW. 


-- Vermont Heating and Ventilating Co., Inc., Colchester, 
Vt., comprehensive free program to meet needs of employees and 
families, has 100 percent worker participation, covers all 
company jobs and areas such as life management, tutoring and home 
study, with reimbursement for outside training. 


-~- Plumley Companies, Inc., Paris, Tenn., customized program 
started to teach employees latest technology but expanded to 
include basic skills and educational training for employees and 
families, GED preparation and self and home study courses. 


Employee Worklife Programs 


-- Thomas J. Lipton Co., Englewood Cliffs, N.J., 
Independence, Mo., plant, Excelling Through Teamwork (ETT) 
program launched in conjunction with Teamsters Local 838, 
involves employees in decision-making, problem solving and making 
suggestions to improve productivity, quality, safety, etc. 


-more~ 
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-- Monsanto Co., St. Louis, involves employees in job 
design, decision-making and problem solving at most of the 
company's installations; features efforts to improve quality and 
competitiveness, resulting in higher productivity, lower costs 
and more rewarding work for employees. 


-- IBM Corp., Armonk, N.Y., multiple programs to ease the 
conflicts between home and work including a Child Care Program 
with a network of community-based organizations for referrals 
nationwide for IBM employees; an Elder Care Referral Service 
which identifies sources for the 30 percent of IBM employees who 
have some care responsibility for older relatives; and a program 
for 40,000 IBM retirees with seminars, education assistance, and 
other services. 


"It is a privilege to honor these first annual LIFT award 
recipients for their commitment and dedication. They are truly 
mobilizing their communities and promoting investment in the 
future of the American workforce," Dole said. 


# # # 
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SECRETARY DOLE ANNOUNCES WORKFORCE QUALITY CLEARINGHOUSE 


WASHINGTON -- As part of her national initiative to upgrade 
the quality of America's workforce, Secretary of Labor Elizabeth 
Dole has announced the establishment of a Workforce Quality 
Clearinghouse which will help employers recruit and maintain a 
quality workforce. 


"We have established the Workforce Quality Clearinghouse to 
actively promote best practices of employers in meeting employee 
needs such as flexible benefits, training and innovative labor- 
management relations," Secretary Dole said. 


The Workforce Quality Clearinghouse, managed by DOL's Women's 
Bureau, is a computerized information base listing successful 
programs and policies employers have implemented across the nation 
to recruit and maintain a stable and skilled work force. 


The Clearinghouse, which can be accessed through a toll-free 
number, #1-800-347-3741, offers information in twelve major 
program/policy areas including alternative scheduling, alternative 
staffing, benefits, compensation, employee development and 
retention, employee involvement, innovative disciplinary 


procedures, pre-employment programs, recruiting and promoting, 
remedial education, training, and workplace diversity. 


Each of the program areas is subdivided to reflect various 
ways of approaching that issue area. For example, the topic 
"employee involvement" may be viewed from the vantage .point of 
labor-management cooperation; participative management; quality 
circles; peer review; suggestions systems; and/or teamwork. 


Initially, the Clearinghouse will comprise 75-100 examples of 
model programs that have been successfully implemented. "It is my 
hope that employers will use this service to improve their existing 
programs and develop new ones based on the successful models 
profiled in our database," Secretary Dole explained. 


-more~- 
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A number of referral networks will also be included to provide 
supplemental information and/or data sources, such as Private 
Industry Councils' local training information; the Clearinghouse 
at the Department of Labor's Office of Labor Management Relations 
and Cooperative Programs. 


Plans for the near future include informational supplements 
in the form of issue papers, statistical information, bibliographic 
data, conferences, and event files related to workforce quality. 


The Clearinghouse can be reached from 11:00 a.m. to 4:00 p.n., 
Monday through Friday. For more information, write: Workforce 
Quality Clearinghouse, Women's Bureau, U.S. Department of Labor, 
Washington, D.C. 20210. 





Week of October 1, 1990 


By the end of the century, the median age of the labor 
force will increase from about 36 to 39, according to the U.S. 
Labor Department. During the same period, the number of workers 
over age 55 will slowly increase, while the number between the 
ages of 16 and 24 will be almost one million less than in 1986. 


- Ca¢ 


The average age of retirement for U.S. male workers has been 
steadily declining, according to the U.S. Labor Department. In 
1960, 33 percent of males 65 and older remained in the workforce; 
in 1980, the percentage had dropped to 19 percent, and by the 
year 2000, only 10 percent of men 65 and older are expected to be 
working. 


Pleasure in working and the need for money are the two top 
reasons for working, according to the U.S. Labor Department. In 
a Gallup study for the American Association of Retired Persons, 
75 percent of employees between the ages of 40 and 49 said they 
worked for the enjoyment, while 84 percent said they worked for 
the money. Eighty-percent of surveyed workers between the ages 
of 50 and 62 said they worked for the pleasure, while 76 percent 
said they worked because they needed the money. 


# # # 








